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Benefits of Collision Repair Technology

The 25 credit Collision Repair Certificate Program will
prepare students for entry-level positions in the collision
repair industry.

Students will learn through various theory and hands-on
activities including, but not limited to: Safety, sheet metal
repair, bolted panel removal and replacement, welding,
surface preparation, spray gun use, application of paint
finishes, basic electrical theory, and HVAC operation

and service.

The Collision Repair Certificate program is complimentary
to the Collision Repair Technology Associate Degree.
Students can continue as second year students in the
Associate Degree Collision Repair Technology program.

Expected Student Outcomes

Industry surveys show that the need for Collision Repair
Technicians will remain high for the next 5-10 years as
many older workers retire. Average national wages are

$42,000 for entry-level technicians.

Jobs available to graduates are:
* Auto Body Apprentice

* Refinish Technician, Detailer

* Estimator

* Auto Body Helper
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Fall Semester

Item # Title Class Hours Lab Hours Credits
CRTN101N Basic Collision Repair** 2 4 4
CRTN102N Introduction to Collision Repair** 3 0 3
CRTN105N Basic Automotive Refinishing** 2 4 4

Spring Semester

Item # Title Class Hours Lab Hours Credits
CRTN125N Intermediate Automotive Refinishing 2 4 4
CRTN135N Mechanical/Electrical Systems | 2 3 3
CRTN140N Collision Repair Welding™* 2 3 3
CRTN151N Intermediate Collision Repair 2 4 4

Total Credits 25

NON-DISCRIMINATION POLICY

The Community College System of NH does not discriminate in the administration of its admissions and educational programs, activities, or employment practices on the basis of race, creed, color, religion,
ancestry or national origin, age, sex, sexual orientation, gender identity and expression, physical or mental disability, genetic information, or law enforcement, military, veteran, or marital status. This
statement is a reflection of the mission of the Community College System of NH and refers to, but is not limited to, the provisions of the following laws:

Title VI and VII of the Civil Rights Act of 1964, as amended . Section 402 of the Vietnam Era Veteran's Readjustment Assistance Act of 1974
The Age Discrimination in Employment Act of 1967 (ADEA) . NH Law Against Discrimination (RSA 354-A)

Title IX of the Education Amendment of 1972 . NH Law RSA 188-F:3-a.

Section 504 of the Rehabilitation Act of 1973 . Genetic Information Nondiscrimination Act of 2008

The Americans with Disabilities Act of 1990 (ADA)

Inquiries regarding discrimination may be directed to Sara A. Sawyer, Director of Human Resources for the Community College System of NH, 26 College Drive, Concord, NH 03301, 603-230-3503.
Inquiries may also be directed to the NH Commission for Human Rights, 2 Industrial Park Drive, Concord, NH 03301, 603-271-2767, FAX: 603-271-6339; and/or the Equal Employment Opportunity
Commission, JFK Federal Building, 475 Government Center, Boston, MA, 02203, 617-565-3200 or 1-800-669-4000, FAX: 617-565-3196, TTY: 617-565-3204 or 1-800-669-6820.
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