
Community College System of New Hampshire 

 
 I.    Authority.   
 

A. In accordance with RSA 188-F:15, II, the Board of Trustees has the authority to allow full-time 
employees who have one year of previous service at the Community College System, free tuition, 
and to the dependents of such employees a 50 percent discount of tuition, at the Community 
College System of New Hampshire colleges.  

 
B. The CCSNH Director of Human Resources is responsible for the administration of the tuition 

benefit plan and for determining the eligibility for tuition benefits for system office employees 
and their dependents.   

 
C. The College President or his/her designee is responsible for determining the eligibility for 

tuition benefits for his/her college employees and their dependents.  
 
II.   Employee Tuition Benefits. 
 

A. For the purpose of the tuition benefit, an eligible employee is defined as a full-time CCSNH 
employee, who has completed one year of service/work and has satisfactory job performance 
in his/ her current position.  Participation in the tuition benefit plan should not in any way 
interfere with the employee’s ability to perform his or her job. 

 
B. For eligible full-time employees, the tuition benefit covers enrollment in any credit or non-

credit course, including workshops and seminars, offered by CCSNH colleges, where the 
tuition is paid to a CCSNH entity.   The tuition benefit includes a 100% tuition discount and 
the waiver of any mandatory fees generally required of other students. 

 
III. Dependent Tuition Benefits. 
 

A. The dependents of an eligible full-time employee may enroll in any of the regular credit 
courses offered by a Community College System of New Hampshire college at one-half (50%) 
of the current in-state tuition rate.    This benefit is not cumulative; that is, if both parents are 
employed by the CCSNH, one-half (50%) of the current in-state tuition for their dependent 
child or children must be paid. 
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B. For the purpose of the tuition benefit, an eligible dependent is defined as: 
 

1.  Spouse.  A spouse is any person who is legally defined as a spouse or civil union  
     partner by the State of New Hampshire.  Documentation that verifies marriage or civil  
     union may be required. 
 
2.  Children.  For the purpose of this benefit, children are considered dependent if, on the  

first day of classes for the semester, they have not reached the age of twenty-three (23);  
are unmarried; and are listed on the most recent income tax return of the employee, the 
employee’s spouse, or the employee’s civil union partner; or are dependent on the 
employee for more than half of their financial support for the calendar year. 
Documentation that verifies IRS dependent status may be required. 

 
C. Paid Tuition Benefits for Children of Deceased Employees.   Children of deceased employees 

who, at the time of death, were employed by the CCSNH on a full-time basis and had 
completed at least one year of full-time service/work, are entitled to the same tuition benefits 
as indicated above.    

 
 
IV. Conditions. 
 

A. The tuition plan does not apply to courses offered by other educational institutions on the 
campuses of the Community College System of New Hampshire. 

 
 

V. Procedures.  To be considered for the tuition benefit, an employee must complete a Tuition 
Benefit Authorization Form and forward the completed form to the CCSNH Director of Human 
Resources or the College President of the employing institution for employment verification.  For final 
processing, the employee is responsible for directing the authorized form and course registration form to 
the CCSNH college offering the course(s).  
 

 
VI. Termination.  An employee who terminates employment with the CCSNH during a semester in 
which the tuition benefit is being used shall be responsible for a pro-rated portion of the benefit provided 
to the employee, spouse, and/or dependent children.  
 
 
VII. Taxability.  The CCSNH will comply with all state and federal laws regarding the taxation of 
tuition benefits.      
 


